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Policy Statement 

Purpose This Policy outlines Innovative College (INN’s) commitment to ensuring that 

members of INN community work and study in an environment that is free 

from unlawful discrimination, harassment and vilification on the grounds of 

race or religion. 

Scope This Policy applies to all staff, students, affiliates and visitors. 

Policy Provisions 

 

1. Introduction 

INN embraces and supports the rich perspectives that INN’s cultural, linguistic, and religious diversity 
brings to our community and to the student and staff experience. INN acknowledges and pays 
respect to Dharug people who are the traditional custodians of the land of Parramatta. INN pays 
respect to the elders past and present of the Dharug nation and extends that respect to other 
Aboriginal people visiting INN. We acknowledge our Aboriginal and Torres Strait Islander students 
and staff and recognise the history of racial vilification Indigenous people have faced in workplaces 
and by institutions across Australia.  
 
INN is committed to providing a safe, inclusive and respectful learning and working environment free 
from racial and religious discrimination, harassment and vilification and to ensuring that the 
wellbeing of students, staff and affiliates are not unfairly disadvantaged or disrespected because of 
their race (including colour, nationality, descent or ethnic or ethno-religious or national origin). 
Racial discrimination, racial vilification and religious vilification are contrary to Australian law.  
 
The experience of racism is often compounded by other forms of discrimination. This Policy 
acknowledges intersectionality and the importance of taking all forms of discrimination into account 
in education and awareness programs aimed at eliminating racism in education and employment. 
This policy aligns with the Anti-discrimination Act 1977 (NSW) in recognising the confluence between 
racial and religious discrimination.  
 

This Policy is a reasonable and proportionate response to racial discrimination and religious 

vilification reported or experienced at INN and is considered necessary to give effect to our legal 

duties, including towards visitors to INN. 

 

INN is a place where many different views and opinions are expressed and vigorously debated. We 

expect those who in good faith engage in these debates will treat others with respect. 
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2. Principles 

 
2.1. INN rejects racial and religious discrimination, harassment or vilification.  
INN rejects all forms of racial and religious discrimination, harassment or vilification and is 
committed to the elimination of this behaviour in all aspects of INN community.  

Racial or religious discrimination, harassment or vilification of students, staff, affiliates or visitors will 

not be tolerated. See Section 2.4. for information on reporting. 

 

2.2. INN is committed to actively challenging racial and religious discrimination, harassment or 
vilification, irrespective of how it is expressed.  
Racism and racial discrimination can present in different and varied ways, including direct and 
indirect discrimination, racial vilification, race-based harassment, hostile work or learning 
environments, lateral violence and casual comments (e.g., microaggressions or “jokes”).  
 
Religious vilification can manifest in various ways. It may involve verbal or written harassment, hate 
speech, or actions aimed at individuals or groups or communities based upon their religious beliefs.  
 
It is the shared responsibility of INN community to combat racial and religious discrimination, 
harassment and vilification and challenge such expressions whenever it is safe to do so, irrespective 
of how they manifest or are intended. Active bystanders can have an especially important role in 
combatting racism and religious vilification.  
 
It should be noted that a public act, such as speaking, writing, displaying notices and so forth, done 
reasonably and in good faith for academic, artistic, scientific, research or religious discussion or 
instruction purposes are not contrary to this policy.  
 
2.3. Education will promote awareness of the impacts of racism and religious vilification  
INN has a responsibility to ensure that students, staff, and affiliates are made aware of what 
constitutes acceptable standards of behaviour within the college and INN’s rejection of racial and 
religious discrimination, harassment or vilification.  
 
As an international college, our training culture will foster and develop global citizens who can 
collaborate with people from all ethnic, cultural, and racial backgrounds to achieve success. 
  
INN staff should ensure that academic course design, curriculum content, teaching methodologies, 
and the student experience are culturally safe, respectful, and inclusive of diverse perspectives, 
including Aboriginal and Torres Strait Islander knowledges and experiences.  
 
2.4. Making complaints is supported.  
All members of INN community are encouraged to speak up if they see or experience racial or 
religious discrimination, harassment, or vilification.  
 
INN manages complaints sensitively and fairly and provides clear reporting pathways for raising 
concerns and information on seeking support. Complaints or allegations about racial and religious 
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discrimination, harassment or vilification will be handled in accordance with the Compliance Team 
and INN Policy and Procedure.  
 
 
3. Roles and Responsibilities  
INN Management and Compliance Manager are responsible for implementing and monitoring this 
Policy and overseeing the steps taken by INN to identify and address racism within INN community.  
 
INN Management is responsible for ensuring that all staff within their operational area conduct 
themselves in accordance with this Policy and related documents. Under State and Commonwealth 
legislation, INN may be held vicariously liable in certain circumstances for substantiated racial 
discrimination or harassment.  
 

All staff, students and affiliates are responsible for ensuring they conduct themselves in accordance 

with this Policy and related documents. 

 

Accountabilities 

Responsible Officer Operations Manager, Compliance Manager 

Contact Person Operations Manager 

Supporting Information 

Legislative 

Compliance 

This Policy supports INN’s compliance with the following legislation: 

Anti-Discrimination Act 1977 (NSW) 

Australian Human Rights Commission Act 1986 (Cth) 

Racial Discrimination Act 1975 (Cth) 

Discrimination Act 1991 (ACT) 

Related Documents Student Handbook 

Definitions and Acronyms 
Active bystander Active bystanders may take action to stop the perpetration of a specific 

incident of violence; reduce the risk of violence escalating and prevent 

the physical, psychological, and social harms that may result; and 

strengthen the conditions that work against violence occurring. 

Affiliate Affiliates means conferred title holders; agency/labour hire staff; 

members of INN’s committees; visitors from other universities, and any 

other person appointed or engaged by INN to perform duties or 

functions for the college (including volunteers). 

Direct discrimination Direct discrimination occurs when a person, or a group of people, is 

treated less favourably than another person or group because of their 

background or certain personal characteristics. 

Indirect discrimination Indirect discrimination occurs when there is an unreasonable rule or 

policy that is the same for everyone but has an unfair effect on people 

who share a particular attribute. 

Intersectionality Intersectionality refers to the ways in which different aspects of a 

person's identity can expose them to overlapping forms of 

discrimination and marginalisation. 
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Lateral violence Lateral violence refers to behaviours that include bullying, conflict, and 

social exclusion, that stem from complex historical, cultural, and social 

dynamics. It often occurs when people work together to attack or 

undermine another individual or group, and can be a sustained attack 

on individuals, families, or groups. 

Microaggression A subtle statement, action, or incident that discriminates against or 

offends members of a marginalised group. Microaggressions can be 

intentional or unintentional. 

Race The Anti-Discrimination Act 1977 (NSW) defines race as: Race includes 

colour, nationality, descent and ethnic, ethno-religious or national 

origin. 

Race-based harassment Some examples of race-based harassment include ridicule (e.g., name 

calling, use of derogatory slang, racist jokes), physical or emotional 

intimidation (e.g., physical threats or abuse, display of threatening or 

offensive slogans or graffiti). 

Racial discrimination Treating someone less favourably because of their race, colour, 

descent, national origin, or ethnic origin than someone of a different 

'race' would be treated in a similar situation, or to impair that person's 

human rights or fundamental freedom in any field of public life. It also 

includes treating someone unfairly if they are a relative, friend or 

colleague of a particular race. Some examples of racial discrimination 

include restricted access to services and facilities, restrictive workplace 

practices (e.g., employment procedures, working conditions), or 

exclusion from work or study activities. 

Racial vilification A public act that encourages or incites others to hate, have serious 

contempt for, or severely ridicule a person, or group of people, 

because of race, colour, nationality, descent or ethnic or ethno-

religious or national origin. Public acts include communications that 

can be seen or heard by the public (eg print, radio, video or online), 

signs, flags or clothing seen by the public or distributing and sharing 

information to the public. 

A public act that threatens or incites violence towards a group of 

people on the basis of race is a criminal offence that may be referred 

to the Police. 

Racism Racism can take many forms, such as jokes or comments that cause 

offence or hurt, name-calling or verbal abuse, harassment or 

intimidation, or commentary in the media or online that inflames 

hostility towards certain racial groups. Racism can also take the form of 

unfair treatment of people because of their race. 

The Racial Discrimination Act 1975 (Cth) makes racism that amounts to 

discrimination against the law. Racial discrimination occurs when a 

person is treated less favourably, or not given the same opportunities, 

as others in a same or similar situation, because of, or substantially 
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because of their race, the country where they were born, their ethnic 

origin or their skin colour. 

Racism that is racial hatred can also be against the law, e.g., doing or 

saying something in public, including in the workplace, classroom, 

library or online based on the race, colour, national or ethnic origin of a 

person or group of people, which is likely to offend, insult, humiliate or 

intimidate. 

Religious Vilification Religious vilification is the act of publicly inciting hatred, serious 

contempt, or severe ridicule of an individual or a group of individuals 

based on their religious beliefs or practices, or lack of religious beliefs 

or practices. 

INN Community Comprises INN students, staff members and affiliates: 

• on INN campuses and facilities 

• while using INN information and communication technology 

resources 

• at any premises where research study or work placement is 

undertaken as part of INN activity including but not limited to 

placements, , fieldwork, or other types of practicum 

• while students or student affiliates are representing INN (e.g., at 

social and sporting events, cultural activities, competitions, 

conferences), including within student clubs or whilst on exchange 

• between INN student and INN staff and affiliates 

Vicarious liability Vicarious liability is when an employer can be legally responsible for 

acts of discrimination or harassment that occur in the workplace or in 

connection with a person’s employment. Employers can be held 

vicariously liable for discrimination and harassment that occurs in the 

workplace, or in connection with a person’s employment. 

Supporting and 

reference information 

For supporting and reference information regarding racism and 

religious vilification see:  
 Anti-Discrimination NSW  
 Anti-Discrimination NSW Religious Vilification  
 Australian Human Rights Commission – Religion  
 Australian Human Rights Commission Definition of Key Terms  
 Australian Human Rights Commission know your rights - Racial 

Discrimination and Vilification  
 Australian Human Rights Commission Race Discrimination  
 Five steps to be an active bystander  
 International Holocaust Remembrance Alliance working definition 

of antisemitism  
 Merriam-Webster definition of Xenophobia  
 The Jerusalem Declaration on Antisemitism  
 Working Definition of Islamophobia: (A Briefing Paper prepared for 

the Special Rapporteur on freedom of religion or belief Preparation 
for the report to the 46th Session of Human Rights Council) (pdf)  

http://www.invcollege.edu.au/
https://antidiscrimination.nsw.gov.au/
https://antidiscrimination.nsw.gov.au/discrimination/vilification/religious-vilification.html
https://humanrights.gov.au/resource-hub/by-resource-type/projects2/freedom-religion
https://humanrights.gov.au/know-your-rights/rights-of-individuals/race-discrimination/guides,-tools-and-resources/key-racism-terms/_nocache
https://humanrights.gov.au/resource-hub/by-resource-type/publications/race/guides/racial-discrimination-the-law
https://humanrights.gov.au/resource-hub/by-resource-type/publications/race/guides/racial-discrimination-the-law
https://humanrights.gov.au/resource-hub/by-resource-type/publications/race/guides/racial-discrimination-the-law
https://schools.au.reachout.com/preventing-bullying/being-an-active-bystander
https://holocaustremembrance.com/resources/working-definition-antisemitism
https://holocaustremembrance.com/resources/working-definition-antisemitism
https://www.merriam-webster.com/dictionary/xenophobia
https://jerusalemdeclaration.org/
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.ohchr.org/sites/default/files/Documents/Issues/Religion/Islamophobia-AntiMuslim/Civil%20Society%20or%20Individuals/ProfAwan-2.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.ohchr.org/sites/default/files/Documents/Issues/Religion/Islamophobia-AntiMuslim/Civil%20Society%20or%20Individuals/ProfAwan-2.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.ohchr.org/sites/default/files/Documents/Issues/Religion/Islamophobia-AntiMuslim/Civil%20Society%20or%20Individuals/ProfAwan-2.pdf
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 Universities Australia working definition of antisemitism 
(“Statement on Racism”, 27 February 2025).  

 
 

http://www.invcollege.edu.au/
https://universitiesaustralia.edu.au/media-item/statement-on-racism/
https://universitiesaustralia.edu.au/media-item/statement-on-racism/

